Golden Feather Union Elementary School District Board Meeting Agenda. January 27, 2021
Meeting Location:  Spring Valley School 12:00 PM
2771 Pentz Rd. Oroville, CA 95965 (530) 533-3467

Zoom link: https://tinyurl.com/GoldenFeatherSpeciall meeting ID: 838 9044 0146

For persons wishing to review the full agenda packet, one is available in the lobby at each school site. Meeting site is wheelchair accessible. Any
individuals who require special accommodations should contact the superintendent (530) 533-3467 at least two days before the meeting date.

1.0 Roll Call Time:

BOARD OF TRUSTEES

Deborah Ingvoldsen President

Don Saul Trustee

Richard Miller Trustee

Reyna Lubner Trustee

Matt Morris Trustee

Josh Peete Superintendent
Pearl Lankford Executive Assistant

2.0 Flag Salute

3.0 PUBLIC COMMENTS (for zoom users please email jpeete @gfusd.org by 8:00 AM the day of the

meeting ! This is the time at which the President invites anyone in the audience: including district employees, wishing to address the
Board on a matter not on the agenda to stand, state your name, and address for the record. Presentations will be limited to (3) minutes;
maximum of (20) minutes to each subject matter. The board is prohibited by law from taking action or discussing any item if it is not
listed on the agenda, unless permitted by law. For those wishing to address items on the agenda, time will be available as each agenda
item is introduced.

4.0 ACTION ITEMS
4.1 Approve Updated Golden Feather Reopening Plan (REF)

Motion Second Vote

4.2 Approve COVID-19 Safety Plan (CSP): Cal OSHA’'s COVID-19 Prevention Program
(CPP) and COVID-19 School Guidance Checklist (REF)

Motion Second Vote

4.3 Accept 2021 Initial Proposal from CSEA Chapter 400 and GFUSD (REF)

Motion Second Vote

5.0 Motion to Adjourn to Closed

Motion Second Vote

Report Out:

6.0 Motion to Adjourn Time.
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Date: 01/21/2021

2021 COVID-19 School Guidance Checklist

Name of Local Educational Agency or Equivalent: ©0lden Feather UESD

Number of schools: !

Enrollment: 68

Joshua Peete

Superintendent (or equivalent) Name:
Address: 2771 Pentz Road Phone Number: 530.533.3467

Oroville, CA 95965 Email: Jpeete@gfusd.org

Date of proposed reopening:
10/19/2020

County: Butte

Grade Level (check all that apply)

Current Tier: Red (01' time of reopenin ® TK X 2nd [x] 5t [x] 8th [ 11th

(please indicate Purple, Red, Orange or HK ®3d {eh 190 [ 12h
Yellow)

- st 4t @70 O 10h
Type of LEA: TUPBIC

This form and any applicable attachments should be posted publicly on the
website of the local educational agency (or equivalent) prior to reopening or if
an LEA or equivalent has already opened for in-person instruction. For those in
the Purple Tier, materials must additionally be submitted to your local health
officer (LHO), local County Office of Education, and the State School Safety
Team prior to reopening.

The email address for submission to the State School Safety for All Team for LEAs
in Purple Tier is:

Kl2csp@cdph.ca.gov

LEAs or equivalent in Counties with a case rate >=25/100,000 individuals can
submit materials but cannot re-open a school until the county is below 25 cases

per 100,000 (adjusted rate) for 5 consecutive days.

For Local Educational Agencies (LEAs or equivalent) in ALL TIERS:

[ 1, Joshua Peete , post to the website of the local educational
agency (or equivalent) the COVID Safety Plan, which consists of two elements:
the COVID-19 Prevention Program (CPP), pursuant to CalOSHA requirements,

and this CDPH COVID-19 Guidance Checklist and accompanying documents,




which satisfies requirements for the safe reopening of schools per CDPH
Guidance on Schools. For those seeking to open while in the Purple Tier, these
plans have also been submitted fo the local health officer (LHO) and the State
School Safety Team.

| confirm that reopening plan(s) address the following, consistent with guidance
from the California Department of Public Health and the local health
department:

] Stable group structures (where applicable): How students and staff will
be kept in stable groups with fixed membership that stay together for all
activities (e.g., instruction, lunch, recess) and minimize/avoid contact with
other groups or individuals who are not part of the stable group.

Please provide specific information regarding:

How many students and staff will be in each planned stable, group
structure? (If planning more than one type of group, what is the minimum
and maximum number of students and staff in the groups?)

Less than 14 students - 3 adults or less

If you have departmentalized classes, how will you organize staff and
students in stable groups?

N/A

If you have electives, how will you prevent or minimize in-person contact for
members of different stable groups?

N/A

[x] Entrance, Egress, and Movement Within the School: How movement of
students, staff, and parents will be managed to avoid close contact and/or
mixing of cohorts.

[x] Face Coverings and Other Essential Protective Gear: How CDPH's face
covering requirements will be satisfied and enforced for staff and students.

] Health Screenings for Students and Staff: How students and staff will be
screened for symptoms of COVID-19 and how ill students or staff will be
separated from others and sent home immediately.

O Healthy Hygiene Practices: The availability of handwashing stations and
hand sanitizer, and how their safe and appropriate use will be promoted
and incorporated into routines for staff and students.



[ Identification and Tracing of Contacts: Actions that staff will take when
there is a confirmed case. Confirm that the school(s) have designated staff
persons to support contact tracing, such as creation and submission of lists
of exposed students and staff to the local health department and
nofification of exposed persons. Each school must designate a person for
the local health department to contact about COVID-19.

[x] Physical Distancing: How space and routines will be arranged to allow
for physical distancing of students and staff.

Please provide the planned maximum and minimum distance between
students in classrooms.

10

Maximum: feet

Minimum: 6 feet. If thisis less than é feet, please explain why
it is not possible to maintain a minimum of at least é feet.

(x] Staff Training and Family Education: How staff will be trained and families
will be educated on the application and enforcement of the plan.

[x] Testing of Staff: How school officials will ensure that students and staff
who have symptoms of COVID-19 or have been exposed fo someone with
COVID-19 will be rapidly tested and what instructions they will be given
while waiting for test results. Below, please describe any planned periodic
asymptomatic staff testing cadence.

Staff asymptomatic testing cadence. Please note if testing cadence will

differ by ftier:
Currently offering asymptomatic testing free of charge every two months.

[x] Testing of Students: How school officials will ensure that students who
have symptoms of COVID-19 or have been exposed to someone with
COVID-19 will be rapidly tested and what instructions they will be given
while waiting for test results. Below, please describe any planned periodic
asymptomatic student testing cadence.

Planned student testing cadence. Please note if testing cadence will differ

by tier:
Testing will not differ by tier. Highly encourage students with symptoms to




] Identification and Reporting of Cases: At all times, reporting of confirmed
positive and suspected cases in students, staff and employees will be
consistent with Reporting Requirements.

x] Communication Plans: How the superintendent will communicate with
students, staff, and parents about cases and exposures at the school,
consistent with privacy requirements such as FERPA and HIPAA.

0J Consultation: (For schools not previously open) Please confirm
consultation with the following groups
O Labor Organization
Name of Organization(s) and Date(s) Consulted:
Name: N/A - District opened Oct 19th
Date:
O Parent and Community Organizations
Name of Organization(s) and Date(s) Consulted:
Name: N/A - District opened Oct 19th
Date:

If no labor organization represents staff at the school, please describe the
pl)\‘r;)lgess for consultation with school staff:

For Local Educational Agencies (LEAs or equivalent) in PURPLE:

[x] Local Health Officer Approval: The Local Health Officer, for (state
County) _Monica Soderstrom . County has certified
and approved the CRP on this date: . Ifmore than 7
business days have passed since the submission without input from the
LHO, the CRP shall be deemed approved.

Additional Resources:
Guidance on Schools
Safe Schools for All Hub




Golden Feather UESD

COVID-19 Prevention Program (CPP)

January 20, 2021



COVID-19 Prevention Program (CPP) for the
Golden Feather Union Elementary School District

This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace.

Date: January 20, 2021

Authority and Responsibility

Superintendent Mr. Josh Peete has overall authority and responsibility for implementing the provisions
of this CPP in our workplace. Mr. Peete is responsible for implementing and maintaining the CPP for all
work areas and for ensuring employees receive answers to questions about the program in a language
they understand.

All employees are responsible for using safe work practices, following all directives, policies and
procedures, and assisting in maintaining a safe work environment.

Identification and Evaluation of COVID-19 Hazards

We will implement the following in our workplace:

» Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19
Hazards form.

e Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our
workplace.

* Review applicable orders and general and industry-specific guidance from the State of California,
Cal/OSHA, and the local health department related to COVID-19 hazards and prevention.

¢ Ongoing evaluation of existing COVID-19 prevention controls in our workplace and the need for
different or additional controls.

e Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to
identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to
ensure compliance with our COVID-19 policies and procedures.

Employee participation

Employees and their bargaining units are encouraged to participate in the identification and evaluation
of COVID-19hazards.

Employee screening

All staff are required to self-screen for symptoms prior to arriving at work. A COVID-19
Exposure information sheet is provided by the Butte County Public Health Department. GFUESD
requires that all staff and students wear facial coverings at all times. All staff are provided or
have access to a touchless thermometer. Additionally, GFUESD is participating in voluntary
district-wide surveillance testing of all staff every two months. Staff who test positive for COVID-
19 and are asymptomatic are required to quarantine for ten days. The CDC currently does not
recommend that schools screen students grades K-12. Families are strongly encouraged to monitor
their children for signs of infectious illness every day and keep sick children at home.

Butte County Public Health does not have a requirement at this time to test all students and staff for
COVID-19. The State of California has not mandated that staff and students must receive the vaccine
when it becomes available. Staff and students will be reminded to wash their hands frequently and use
hand sanitizer when entering classrooms and common areas when handwashing sinks are not
available.



Parents have been informed about COVID-19 symptoms and are expected to keep their student(s)
home if they are feeling ill or have been exposed to someone who has tested positive. Schools have
identified main access points on campus to limit multiple students entering or exiting the school or
rooms at the same time. Signage has been placed in hallways and stairways so students walk in the
same direction to enter and exit.

Custodians will sanitize classrooms on a daily basis. Additional staff who have been trained to use
district-approved disinfectants may also clean restrooms, desks or frequently touched surfaces, such as
doorknobs, throughout the day.

Schedules of custodial staff may be adjusted as necessary to meet the demand of disinfecting schools
while students and staff are present. Hand sanitizing dispensers are installed in targeted areas where
soap and water are not available.

Restrooms will be cleaned throughout the day to allow for multiplie cleanings. Water fountains have been
turned off but the water filling stations are still be operational and cleaned regularly. Students are
encouraged to bring water bottles or canteens from home.

HVAC fans will be run continuously, regardless if doors and windows are open, and filters will be
changed regularly. Teachers assigned seats in all of their classes and social distancing is enforced as
practicable. Student seats are between 4 ft to 6 ft away and cohort sizes have been reduced to
between 14-18 students in each class with the additional of a teacher position in October.

Correction of COVID-19 Hazards

Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B:
COVID-19 Inspections form, and corrected in a timely manner based on the severity of the hazard.
Superintendent Peete will coordinate with school and district staff to identify and correct COVID-
19 Hazards.

Control of COVID-19 Hazards

Physical Distancing

Where possible, we ensure at least six feet of physical distancing at all times in our workplace by:

e Encouraging the use of virtual meetings whenever possible and space staff six feet apart in
group meetings.

+ Posting one-way directional signs in hallways and stairways so students walk in the same
direction to enter and exit.

¢ Posting social distancing signs around campuses and offices to remind staff, students and
visitors to stay six feet apart.

¢ When social distancing cannot be achieved, individuals are kept as far apart as possible.

Face Coverings

GFUESD provides new face coverings to staff upon request and ensures they are properly worn over the
nose and mouth when indoors, and when outdoors and less than six feet away from another person,
including non-employees, and where required by orders from the California Department of Public Health
(CDPH) or local health department.

Visitors who refuse to comply with wearing mandatory face coverings are politely asked to leave
the site and a phone or virtual appointment will be offered. Masks are provided to staff and
students upon request.



The following are exceptions to the use of face coverings in our workplace:

e When an employee is alone in a room.

e While eating and drinking at the workplace, provided employees are at least six feet apart and
outside air supply to the area, if indoors, has been maximized to the extent possible.

e Employees wearing respiratory protection in accordance with CCR Title 8 section 5144 or other
safety orders.

¢« Employees who cannot wear face coverings due to a medical or mental health condition or disability,
or who are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be
considered on a case-by-case basis.

o When an employee is executing specific tasks that cannot feasibly be performed with a face
covering, and employees are spaced least six feet apart.

Any employee not wearing a face covering, face shield with a drape or other effective alternative, or
respiratory protection, for any reason, shall be at least six feet apart from all other persons unless the
unmasked employee is tested at least twice weekly for COVID-19.

Engineering controls

The following measures will be implemented for situations where we cannot maintain at least six feet
between individuals;

¢ Hand sanitizing supplies are provided throughout the building for all staff and visitors.

¢ Plexiglas shields are provided upon request by employees and/or where close working
conditions exist.

We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or
natural ventilation systems by:

o Setting ventilation systems to bring in 15% of outside air to the interior at all times.

¢ Checking and managing ventilation systems on a regular basis by the Maintenance
Department.

» Using MERV-13 filters or equivalent in all existing heating and cooling units.

Cleaning and disinfecting
We implement the following cleaning and disinfection measures for frequently touched surfaces:

o Custodians have been provided all necessary supplies and clean all occupied areas
throughout the district nightly.

e Other staff are trained in the proper use of disinfectants to clean frequently touched hard
surfaces throughout the day.

Should we have a COVID-19 case in our workplace, we will implement the following procedures:
e [Immediately clear the room or office of personnel and/or students. Custodians will clean
and disinfect the applicable work areas prior to reopening for use.
Shared tools, equipment and personal protective equipment (PPE)
PPE must not be shared, e.g., gloves, goggles and face shields.

Items that employees come in regular physical contact with, such as phones, headsets, desks,
keyboards, writing materials, instruments and tools must also not be shared, to the extent feasible.
Where there must be sharing, the items will be disinfected between uses by staff trained on the use of
district-approved disinfectants.

Sharing of vehicles will be minimized to the extent feasible, and high-touch points (steering wheel, door
4



handles, seatbelt buckles, armrests, shifter, etc.) will be disinfected between users. When the sharing of
vehicles cannot be avoided, occupants must wear masks and sit as far apart as possible. Windows
should be open to maximize air flow.

Hand sanitizing
In order to implement effective hand sanitizing procedures, we:

e Provide hand sanitizing stations where soap, water and a hands-free drying method (air dryer or
Hands-free paper towels) are not available.

e Encourage and allow time for employee handwashing.

* Provide hand sanitizer that contains at least 70% alcohol. Hand sanitizers that contain methanol
(i.e. methy! alcohol) are prohibited.

» Encourage employees to wash their hands for at least 20 seconds.

Personal protective equipment (PPE) used to control employees’ exposure to COVID-19

The District evaluates the need for PPE (such as gloves, goggles, and face shields) as required by CCR
Title 8, section 3380, and provide such PPE as needed.

The District evaluates the need for respiratory protection in accordance with CCR Title 8 section 5144
when the physical distancing requirements are not feasible or maintained.

The District provides and ensures the use of eye protection and respiratory protection in accordance
with section 5144 when employees are exposed to procedures that may aerosolize potentially infectious
material such as saliva or respiratory tract fluids.

Investigating and Responding to COVID-19 Cases
This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form.
Employees who had potential COVID-19 exposure in our workplace will be:

+ Provided resources on available COVID testing sites in the area.
e Provided information on sections described in Training and Instruction, and Exclusion of
COVID-19 Cases.

System for Communicating

Our goal is to ensure that we have effective two-way communication with our employees, in a form they
can readily understand, and that includes the following information:

o Employees should report possible COVID-19 symptoms to Superintendent Peete at
530.533.3467 or jpeete@gfusd.org.

e Employees can report symptoms and hazards without fear of reprisal.

 Accommodation of employees with medical or other conditions that put them at increased
risk of severe COVID-19 illness.

o Employees can voluntarily access COVID-19 testing information by contacting
Superintendent Peete at 530.533.3467 or jpeete@gfusd.org

* Inthe event we are required to provide testing due to a workplace exposure or outbreak, contact
tracing will be done and any staff member affected will be notified.

e Employees shall report COVID-19 symptoms to their supervisor preferably by
telephone, and if not possible by, email or text.

o Employees may report symptoms and hazards without fear of reprisal.
Any employee with medical or other conditions that put them at increased risk of
severe COVID-19 iliness will have an interactive process meeting with the

5



superintendent to determine if accommodations can be made. The employee is
required to provide medical documentation of their limitations. In the event that
accommodations cannot be made, the employee may work from home if possible as
determined by administration. If not possible, the employee may request a leave of
absence.

e COVID-19 testing is not required, but strongly recommended, every two months or if
the employee suspects they have been exposed or if they have symptoms. All staff
who have tested positive for COVID-19 but are asymptomatic are required to
quarantine for ten days.

¢ Voluntary COVID-19 testing facilitated by the District is done at no cost to staff
member.,

Training and Instruction

GFUESD has provided / offers training and instruction that includes:

Our COVID-19 policies and procedures to protect employees from COVID-19 hazards.

Facts regarding COVID-19;

o COVID-19 is an infectious disease that can be spread through the air.

o COVID-19 may be transmitted when a person touches a contaminated object and then touches their
eyes, nose, or mouth.

o An infectious person may have no symptoms.

Methods of physical distancing of at least six feet and the importance of combining physical

distancing with the wearing of face coverings.

The fact that particles containing the virus can travel more than six feet, especially indoors, so

physical distancing must be combined with other controls, including face coverings and hand

hygiene, to be effective.

The importance of frequent hand washing with soap and water for at least 20 seconds and using

hand sanitizer when employees do not have immediate access to a sink or hand washing facility,

and that hand sanitizer does not work if the hands are soiled.

Proper use of face coverings and the fact that face coverings are not respiratory protective

equipment. Face coverings are intended to primarily protect other individuals from the wearer of the

face covering.

COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if

the employee has COVID-19 symptoms.

Appendix D: COVID-19 Training Roster will be used to document this training.

Exclusion of COVID-19 Cases
If we have a COVID-19 case in our workplace, we will limit transmission by:

Excluding staff who test positive for COVID-19 from the workplace until return-to-work requirements
are met.

Excluding staff who have been exposed to COVID-19 from the workplace for 10 days after the last
known exposure to a COVID-19 case.

Providing employees at the time of exclusion with information on available benefits.

Reporting, Recordkeeping, and Access

It is our policy to:

L ]

Report information on positive COVID-19 cases at our workplace to the local health department
whenever required by law as well as any related information requested by the local health
department.



Report immediately to Cal/lOSHA any COVID-19-related serious ilinesses or death, as defined under
CCR Title 8 section 330(h), of an employee occurring in our place of employment or in connection
with any employment.

Maintain records of the steps taken to implement our written COVID-19 Prevention Program in
accordance with CCR Title 8 section3203(b).

Make our written COVID-19 Prevention Program available at the workplace to employees, authorized
employee representatives, and to representatives of Cal/OSHA immediately upon request.

Use the Appendix C: Investigating COVID-19 Cases form to keep a record of and track all COVID-
19 cases. The information will be made available to employees, authorized employee
representatives, or as otherwise required by law, with personal identifying information removed.

Return-to-Work Criteria

Staff who test positive for COVID-19 and are experiencing symptoms will not return to work until all

the following have occurred:

o Atleast 24 hours have passed since a fever of 100.4 or higher has resolved without the use of
fever-reducing medications.

o At least 10 days have passed since COVID-19 symptoms first appeared.

Staff who tested positive for COVID-19 but are not experiencing symptoms will not return to work until

a minimum of 10 days have passed since the date of specimen collection of their first positive

COVID-19 test.

A negative COVID-19 test will not be required for an employee to return to work.

If an employee is ordered to isolate or quarantine by a local or state health official, the employee will

not return to work until the period of isolation or quarantine is completed or the order is lifted. If no

period of isolation or quarantine was specified, the period will be 10 days from the date the order to

isolate was effective, or 10 days from the time the order to quarantine was effective.




Appendix A: Identification of COVID-19 Hazards

All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially
infectious. Particular attention will be paid to areas where people may congregate or come in contact with
one another, regardiess of whether employees are performing an assigned work task or not. For example:
meetings, entrances, bathrooms, hallways, aisles, walkways, break or eating areas, cool-down areas, and
waiting areas.

Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the
workplace, including coworkers, employees of other entities, students, parents/guardians, members of the
public, and independent contractors. We will consider how employees and other persons enter, leave, and
travel through the workplace, in addition to addressing fixed work locations.

Person conducting the evaluation:

Date:

Name(s) of employee and authorized employee representative that participated:

Existing and/or
additional COVID-19
prevention controls,
including barriers,
partitions and
ventilation

Interaction, area, activity, Potential for COVID-19

:’ol::‘ tr:‘:':"t 2L°cf$;erial exposures and employees
quip Places and times | affected, including members

that potentially exposes .
employees to COVID-19 g: ﬂ::;“;:" Ii":;’“p“yees
hazards ploy




Appendix B: COVID-19 Inspections
Date:

Name of person conducting the inspection:
Work location evaluated:

Exposure Controls

Status

Person Assigned
to Correct

Date Corrected

Engineering

Barriers/partitions

Ventilation (amount of fresh airand
filtration maximized)

Additional room air filtration

Administrative

Physical distancing

Surface cleaning and disinfection
(frequently enough and adequate
supplies)

Hand washing facilities (adequate
numbers and supplies)

Disinfecting and hand sanitizing solutions
being used according to manufacturer
instructions

PPE (not shared, available and being worn)

Face coverings (cleaned sufficiently often)

Gloves

Face shields/goggles

Respiratory protection




Appendix C: Investigating COVID-19 Cases

All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-19
testing or related medical services provided by the District will be provided in a manner that ensures the
confidentiality of employees, with the exception of unredacted information on COVID-19 cases that will be
provided immediately upon request to the local health department, CDPH, Cal/OSHA, the National Institute
for Occupational Safety and Health (NIOSH), or as otherwise required by law.

All employees’ medical records will also be kept confidential and not disclosed or reported without the
employee’s express written consent to any person within or outside the workplace, with the following
exceptions: (1) Unredacted medical records provided to the local health department, CDPH, Cal/OSHA,
NIOSH, or as otherwise required by law immediately upon request; and (2) Records that do not contain
individually identifiable medical information or from which individually identifiable medical information has
been removed.

Date:
Name of person conducting the investigation:

COVID-19 Case Investigation Information

Occupation (if non-
employee, why they
were in the workplace):

Employee (or non-
employee*) name:

Location where
employee worked (or
non-employee was
present in the
workplace):

Date investigation was
initiated:

Name(s) of staff
involved in the
investigation:

Was COVID-19 test
offered?

Ratciand timeths Date of the positive or

COVID-19 case was
last present in the
workplace:

negative test and/or
diagnosis:

Date the case first had
one or more COVID-19
symptoms:

Information received
regarding COVID-19
test results and onset
of symptoms (attach
documentation):

Results of the
evaluation of the
COVID-19 case and all
locations at the
workplace that may
have been visited by
the COVID-19 case
during the high-risk
exposure period, and
who may have been
exposed (attach
additional
information):




Notice given (within one business day, in a way that does not reveal any personal identifying
information of the COVID-19 case) of the potential COVID-19 exposure to:

Date:

All employees who
may have had COVID-

19 exposure and their | Names of employees that

authorized were notified:
representatives.

Independent Date:

contractors and other

employers present at 5
the workplace during Names of individuals that

the high-risk exposure | were notified:

period.

What were the What could be done
workplace conditions to reduce exposure
that could have to COVID-19?

contributed to the risk
of COVID-19 exposure?

Was local health

department notified? Date:

*Should an employer be made aware of a non-employee infection source COVID-19 status.

11



Appendix D: COVID-19 Training Roster
Date:
Person that conducted the training:

Employee Name

Signature

12




Multiple COVID-19 Infections and COVID-19 Outbreaks

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

+  We will provide COVID-19 testing to all employees in an exposed workplace except for employees
who were not present during the period of an outbreak identified by a local health department or the
relevant 14-day period. COVID-19 testing will be provided at no cost to employees during
employees’ working hours.

» COVID-19 testing consists of the following:

o Any employee exposed in the workplace will be tested immediately and again one week later.
Negative test results will not impact the duration of any quarantine period required by, or orders
issued by, the local health department.

o After the first two COVID-19 tests, employees who remain at the workplace will be tested at least
once per week, or more frequently if recommended by the local health department, until there are
no new COVID-19 cases detected in our workplace for a 14-day period.

o  We will provide additional testing when deemed necessary by Cal/OSHA.

Exclusion of COVID-19 cases

We will ensure that employees who tested positive for COVID-19 or were exposed to COVID-19 are
excluded from the workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return
to Work Criteria requirements, and local health officer orders if applicable.

Investigation of workplace COVID-19 iliness

We will immediately investigate and determine possible workplace-related factors that contributed to the
COVID-19 outbreak in accordance with our CPP Investigating and Responding to COVID-19 Cases.

COVID-19 investigation, review and hazard correction

In addition to our CPP Identification and Evaluation of COVID-19 Hazards and Correction of
COVID-19 Hazards, we will immediately perform a review of potentially relevant COVID-19 policies,
procedures, and controls and implement changes as needed to prevent further spread of COVID-19.

The investigation and review will be documented and include:

+ Investigation of new or unabated COVID-19 hazards including:
o Our leave policies and practices and whether employees are discouraged from remaining home
when sick.
o Our COVID-19 testing policies.
o Insufficient outdoor air.
o Insufficient air filtration.
o Lack of physical distancing.
* Updating the review:
o Every thirty days that the outbreak continues.
o Inresponse to new information or to new or previously unrecognized COVID-19 hazards.
o When otherwise necessary.
+ Implementing changes to reduce the transmission of COVID-19 based on the investigation and
review. We will consider:
o Moving indoor tasks outdoors or having them performed remotely.
Increasing outdoor air supply when work is done indoors.
Improving air filtration.
Increasing physical distancing as much as possible.
Respiratory protection.

o © O O
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Notifications to the local health department

+ Immediately, but no longer than 48 hours after learning of three or more COVID-19 cases in our
workplace, we will contact the local health department for guidance on preventing the further spread
of COVID-19 within the workplace.

*  We will provide to the local health department the total number of COVID-19 cases and for each
COVID-19 case, the name, contact information, occupation, workplace location, business address,
the hospitalization and/or fatality status, and North American Industry Classification System code of
the workplace of the COVID-19 case, and any other information requested by the local health
department. We will continue to give notice to the local health department of any subsequent
COVID-19 cases at our workplace.

Major COVID-19 Outbreaks

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

We will provide twice a week COVID-19 testing, or more frequently if recommended by the local health
department, to all employees present at our exposed workplace during the relevant 30-day period(s)
and who remain at the workplace. COVID-19 testing will be provided at no cost to employees during
employees’ working hours,

Exclusion of COVID-19 cases

We will ensure that employees who tested positive for COVID-19 or were exposed to COVID-19 are
excluded from the workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return
to Work Criteria, and any relevant local health department orders.

Investigation of workplace COVID-19 ilinesses
We will comply with the requirements of our CPP Investigating and Responding to COVID-19 Cases.

COVID-19 hazard correction

In addition to the requirements of our CPP Correction of COVID-19 Hazards, we will take the following
actions:

* In buildings or structures with mechanical ventilation, we will filter recirculated air with Minimum
Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the ventilation
system. If MERV-13 or higher filters are not compatible with the ventilation system, we will use filters
with the highest compatible filtering efficiency. We will also evaluate whether portable or mounted
High Efficiency Particulate Air (HEPA) filtration units, or other air cleaning systems would reduce the
risk of transmission and implement their use to the degree feasible.

*  We will determine the need for a respiratory protection program or changes to an existing respiratory
protection program under CCR Title 8 section 5144 to address COVID-19 hazards.

*  We will evaluate whether to halt some or all operations at our workplace until COVID-19 hazards
have been corrected

= Implement any other control measures deemed necessary by Cal/OSHA.

Notifications to the local health department

We will comply with the requirements of our Multiple COVID-19 Infections and COVID-19 Outbreaks-
Notifications to the Local Health Department.
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OCTOBER 19, 2020 THROUGH JANUARY 22, 2021

The Golden Feather Union Elementary School District reopened full-time on October 19, 2020 while
the county was in a red tier. During that time, our procedures and protocols outlined in this plan
have prevented ALL COVID-19 spread on campus to date. The very few positive COVID-19 cases
brought to district attention were a result of activity outside of the school.

Golden Feather families choose between two options — full-time in-person instruction or distance
learning.

As of January 22, 2021:
Total Enrollment: 67 students
In-person: 53 students - 79%
Distance learning: 14 students - 21%

REOPENING GUIDANCE

On January 14, 2021, the California Department of Public Health released COVID-19 and Reopening
In-Person Instruction Framework & Public Health Guidance for K-12 Schools in California. The
guidance released “is a public health directive that applies to all public and private schools operating
in California. Under operative executive orders and provisions of the California Health and Safety
Code, schools must comply with orders and guidance issued by the California Department of Public
Health and relevant local health departments to limit the spread of COVID-19 and protect public
health.” Golden Feather UESD adheres to all guidelines provided by these entities.

FACE COVERINGS AND PERSONAL PROTECTIVE EQUIPMENT

Face coverings must be used in accordance with CDPH guidelines unless a person is exempt as
explained in the guidelines.

Information contained in the CDPH Guidance for the Use of Face Coverings is provided to staff and
families of students. The face covering guidance applies to all school settings.

Teach and reinforce use of face coverings, or in limited instances, face shields with drapes. A whole
school reminder occurs during the daily morning zoom announcements.

Students and staff are frequently reminded not to touch the face covering and to wash their hands
frequently.

Information is provided to all staff and families in the school community on proper use, remaoval,
and washing of cloth face coverings.

Training includes policies on how people who are exempted from wearing a face covering will be
addressed.



Students in all grade levels K-12 are required to wear face coverings at all times, while at school,
unless exempted. A cloth face covering or face shield should be removed for meals, snacks, naptime, or
when it needs to be replaced. When a cloth face covering is temporarily removed, it should be placed in
a clean, safe area, clearly marked with the student’s name and date, until it needs to be put on again.

Participants in youth sports and physical education are required to wear face coverings when
participating in the activity, even with heavy exertion as tolerated, both indoors and outdoors.

The face covering guidance recognizes that there are some people who cannot wear a face covering for
a number of different reasons. People are exempted from the requirement if they are under age 2, have
a medical or mental health condition or disability that would impede them from properly wearing or
handling a face covering, those with a communication disability, or when it would inhibit communication
with a person who is hearing impaired. Those with communication disabilities or caregivers of those
with communication disabilities can consider wearing a clear mask or cloth mask with a clear panel
when appropriate.

Persons exempted from wearing a face covering due to a medical condition, as confirmed by school
district health team and therapists, must wear a non-restrictive alternative, such as a face shield with a
drape on the bottom edge, as long as their condition permits it.

GFUESD will provide a face covering to students who inadvertently fail to bring a face covering to school
to prevent unnecessary exclusions.

The district offers alternative educational opportunities for students who are excluded from campus
because they will not wear a face covering.

GFUESD is required to exclude students from campus if they are not exempt from wearing a face
cavering under CDPH guidelines and refuse to wear one provided by the school.

Face covering policies apply on school buses, vans, and any vehicle affiliated with the LEA used to
transport students, staff, or teachers to and/or from a school site.

All staff must use face coverings in accordance with CDPH guidelines unless Cal/OSHA standards require
respiratory protection. GFUESD will provide and ensure staff use face coverings and all other required
personal protective equipment in accordance with these guidelines.

For staff who come into routine contact with others, CDPH recommends the use of disposable 3-ply
surgical masks, which are more effective than cloth face coverings.

In limited situations where a face covering cannot be used for pedagogical or developmental reasons,
(e.g., communicating or assisting young children or those with special needs) a face shield with a
drape(per CDPH guidelines) can be used instead of a face covering while in the classroom as long as the
wearer maintains physical distance from others. Staff must return to wearing a face covering outside of
the classroom.



Workers or other persons handling or serving food must use gloves in addition to face coverings.

GFUESD encourages use of disposable gloves to supplement frequent hand washing or use of hand
sanitizer; examples are for workers who are screening others for symptoms or handling commonly
touched items.

STABLE GROUP GUIDANCE CONSIDERATIONS BY GRADE LEVEL

Stable groups provide a key mitigation layer in schools. A stable group is a group with fixed
membership that stays together without mixing with any other groups for any activities.

Guidance from other agencies, including the federal Centers for Disease Control and

1
Prevention{CDC),sometimes refers to them as “cohorts” or “pods.”

Implementing stable groups of students and staff reduces the numbers of exposed individuals if
COVID-19 is introduced into the group, decreases opportunities for exposure to or transmission of
the virus; facilitates more efficient contact tracing in the event of a positive case; and allows for
targeted testing and quarantine of a small group instead of potential schoolwide closures in the
event of a positive case or cluster of cases.

Students are placed into stable groups that stay together all day with their core teacher (and any
aide or student teacher who is present). If there are counselors or teachers of electives, they should
ideally be assigned to only one group or conduct their classes / counseling virtually.

ENTERANCE, EGRESS, AND MOVEMENT WITHIN THE SCHOOL

GFUESD reconfigured the bell schedule to streamline foot traffic and maintain practicabie physical
distancing during passing times and at the beginning and end of the school day. Staggered recess
times minimize congregated movement through the school as much as is practicable.

Arrival and Departure:

Maximize space between students and between students and the driver on school buses/vans and
open windows to the greatest extent practicable. Two windows on a vehicle should be opened fully
at a minimum.

Minimize contact at school between students, staff, families and the community at the beginning
and end of the school day. Prioritize minimizing contact between adults at all times.

Routes for entry and exit are designated using as many entrances as feasible.

Each school bus/van is equipped with extra unused face coverings for students who may have
inadvertently failed to bring one.



CHECK FOR SIGNS, SYMPTOMS AND EXPOSURES

Staff and students who are sick or who have recently had close contact with a person with COVID-19 are
required to stay home. The district will encourage sick staff and students to stay at home without fear of
reprisal, and ensure staff, students and students’ families are aware of these policies.

Symptom and exposure screening for all staff and students will be encouraged at home each day before
leaving for school.

Students or staff exhibiting symptoms of COVID-19 at school (fever of 100.4 degrees or higher, cough,
difficulty breathing, or other COVID-19 symptoms) must be immediately isolated in a private area until
they can leave school or be picked up by a parent or guardian. The district will recommend COVID-19
testing to all ill students and staff.

GFUESD will not penalize students for missing class.
Symptom and Exposure Screening

Daily screening for COVID-19 symptoms and for exposure to someone with COVID-19 prior to leaving for
school can prevent some people with COVID-19 from coming to school while infectious, thus preventing
in-school transmission. Screening does not prevent asymptomatic cases from being at school and
spreading SARS-CoV2, the virus that causes COVID-19.

CDPH recommends and GFUESD will ensure that:

Parents be provided with the list of COVID-19 symptoms and instructed to keep their child at home if
the child is feeling ill or has symptoms of COVID-19, even if symptoms are very mild, and to get their ill
child tested for SARS-CoV?2,

Staff members be provided with the list of COVID-19 symptoms and be instructed to call in sick and stay
home if having symptoms of COVID-19 and to get tested for SARS-CoV2.

Symptoms at School

The isolation room is designated as the small technology office near the front office of Spring Valley
School to separate anyone who exhibits 1 or more symptoms of COVID-19 while at school.

Staff and students will self-monitor throughout the day for signs of illness; staff observes students for
signs or symptoms of iliness to support students who are less able to self-monitor or less likely to self-
report.

Any students or staff exhibiting 1 or more symptoms will be required to wait in the previously identified
isolation area until they can be transported home or to a healthcare facility, as soon as practicable.

If a student is exhibiting 1 or more symptoms of COVID-19, staff communicates with the
parent/caregiver and refer to the student's health history form and/or emergency card.



Unless the Butte County Health Department recommends otherwise, there is no need to exclude
asymptomatic contacts (students or staff) of the symptomatic individual from school until test
results for the symptomatic individual are known.

Return to school after exclusion for symptoms at home or in school:

The district will ensure that students, including students with disabilities, have access to instruction
when out of class, as required by federal and state law.

Testing of symptomatic students and staff can be conducted through local health care delivery
systems or other testing resources, as fits the context of the local health jurisdiction. Staff members
and students with symptoms of COVID-19 infection will be advised not to return for in-person
instruction until they have met CDPH criteria to discontinue home isolation for those with
symptoms:

At least 24 hours have passed since resolution of fever without the use of fever-reducing
medications; and other symptoms have improved; and

They have a negative test for SARS-CoV-2, OR a healthcare provider has provided documentation
that the symptoms are typical of their underlying chronic condition (e.g., allergies or asthma) OR a
healthcare provider has confirmed an alternative named diagnosis (e.g., Streptococcal pharyngitis,
Coxsackie virus), OR at least 10 days have passed since symptom onset.

STAFF-TO-STAFF INTERACTIONS

Ensuring staff maintain physical distancing of six feet from each other is critical to reducing
transmission between adults.

Ensure that all staff use face coverings in accordance with CDPH guidelines and Cal/OSHA standards.

Support staff who are at higher risk for severe illness or who cannot safely distance from household
contacts at higher risk, by providing options such as telework, where appropriate, or teachingin a
distance learning context.

Conduct all staff meetings, professional development training and education, and other activities
involving staff with physical distancing measures in place, outside, or virtually, where physical
distancing is a challenge.

Minimize the use of and congregation of adults in staff rooms, break rooms, and other settings. Try
to provide space outside whenever possible.



LIMIT SHARING

Consider suspend use of site resources that necessitate sharing or touching items. Limit use and sharing
of objects and equipment, items such as electronic devices, clothing, toys, games, and art supplies to the
extent practicable, or limit use of supplies and equipment to one group of children at a time and clean
between uses.

Cleaning shared objects between uses (for example with microfiber cloths or baby wipes) can help to
physically remove germs on surfaces.

Ensure adequate supplies to minimize sharing of high-touch materials.

Keep each student’s individual belongings separated and in individually labeled storage containers,
cubbies or areas.

TRAIN ALL STAFF AND EDUCATE FAMILIES

Train all staff and provide educational materials to families in the following safety actions:
Proper use, removal, and washing of face coverings.
Physical distancing guidelines and their importance.
Symptoms screening practices.
COVID-19 specific symptom identification.
How COVID-19 is spread.
Enhanced sanitation practices.

The importance of staff and students not coming to work they have symptoms, or if they or
someone they live with or they have had close contact with has been diagnosed with COVID- 19.

For staff, COVID-19 specific symptom identification and when to seek medical attention.
The employer’s plan and procedures to follow when staff or students become sick at school.
The employer’s plan and procedures to protect staff from COVID- 19 iliness.

MAINTAIN HEALTHY OPERATIONS

Monitor staff absenteeism and have a roster of trained back-up staff where available.

Monitor symptoms among your students and staff on school site to help isolate people with symptoms
as soon as possible.



The staff liaison is the superintendent and executive assistant — who will be responsible for
responding to COVID-19 concerns. Maintain communication systems that allow staff and families to
self- report symptoms and receive prompt notifications of exposures, exclusions, and closures, while
maintaining confidentiality, as required by FERPA and state law related to privacy of educational
records.

CLASSROOM SPACE

Maximize space between seating and desks. Distance teacher and other staff desks at least 6 feet
away from student and other staff desks.

Distance student chairs at least 6 feet away from one another, except where 6 feet of distance is not
possible after a good-faith effort has been made. Upon request by the local health department
and/or State Safe Schools Team, the superintendent should be prepared to demonstrate that good-
faith effort, including an effart to consider all outdoor/indoor space options and hybrid learning
models. Under no circumstances should distance between student chairs be less than 4 feet. If 6
feet of distance is not possible, it is recommended to optimize ventilation and consider using other
separation techniques such as partitions between students or desks, or arranging desks in a way
that minimizes face-to-face contact.

Short-term exposures of less than 6 feet between students and staff are permitted (e.g., a teacher
assisting a student one-on-one), but the duration should be minimized and masks must be worn.

Redesigning activities for smaller groups and rearranging furniture and play spaces to maintain
separation.

Staff should develop instructions for maximizing spacing and ways to minimize movement in both
indoor and outdoor spaces that are easy for students to understand and are developmentally
appropriate.

Prioritize the use and maximization of outdoor space for activities where possible.

Activities where there is increased likelihood for transmission from contaminated exhaled aerosols
such as band and choir practice and performances are permitted outdoors only, provided that
precautions such as physical distancing and use of face coverings are implemented to the maximum
extent (see below in Non-classroom spaces).

Use cleanable privacy boards or clear screens to increase and enforce separation between staff and
students. Install partitions between students or desks, or arranging desks in a way that minimizes
face-to-face contact.



Serve meals outdoors or in classrooms instead of cafeterias or group dining rooms where practicable.
Where cafeterias or group dining rooms must be used, keep students together in their stable groups,
ensure physical distancing, hand hygiene before and after eating, and consider assigned seating. If
indoor meal times are paired with recess or outdoor time, consider having half of a stable group of
students eat while the other half is outdoors and then switch. Serve individually plated or bagged meals.
Avoid sharing of foods and utensils and buffet or family-style meals.

Consider holding recess activities in separated areas designated by group.

School athletic activities and sports should follow the CDPH Outdoor and Indoor Youth and Adult
Recreational Guidance. Note that risk of infection transmission increases for indoor activities; indoor
sports are higher risk than outdoor sports due to reduced ventilation. Transmission risk increases with
greater exertion levels; greater exertion increases the rate of breathing and the quantity of air that is
inhaled and exhaled with every breath.

Outdoor singing and band practice are permitted, provided that precautions such as physical distancing
and mask wearing are implemented to the maximum extent possible. Playing of wind instruments (any
instrument played by the mouth, such as a trumpet or clarinet) is strongly discouraged. School officials,
staff, parents, and students should be aware of the increased likelihood for transmission from exhaled
aerosols during singing and band practice, and physical distancing beyond 6 feet is strongly
recommended for any of these activities.

VENTILATION

Ensure sufficient ventilation in all school classrooms and shared workspaces per American Society of
Heating, Refrigerating, and Air-Conditioning Engineers (ASHRAE) guidance on ventilation.

Contact a mechanical engineer, heating, ventilation, and air conditioning (HVAC) design professional, or
mechanical contractor in order to evaluate your ventilation system in regards to the ASHRAE guidance.

If opening windows poses a safety or health risk (e.g., by allowing pollen in or exacerbating asthma
symptoms) to persons in the facility, consider alternatives. For example, maximize central air filtration
for HVAC systems by using filters with a minimum efficiency reporting value (MERV) of at least 13.

Consider installing portable high-efficiency air cleaners, upgrading the building’s air filters to the highest
efficiency possible, and making other modifications to increase the quantity of outside air and
ventilation in classrooms, offices and other spaces.

If not able to properly ventilate indoor instructional spaces, outdoor instruction is preferred (use caution
in poor air quality conditions).

Ventilation considerations are also important on school buses / vans; use open windows as much as
possible to improve airflow.

Specific practices to avoid:



Classrooms or buses with no ventilation.

Classrooms, buses, or vans with increased airflow across occupants (e.g., air conditioners or fans
blowing into the classroom or overhead fans creating air currents across occupants).

PROMOTE HEALTHY HAND HYGIENE PRACTICES

Teach and reinforce washing hands, avoiding contact with one's eyes, nose, and mouth, and
covering coughs and sneezes among students and staff. o Teach students and remind staff to use
tissue to wipe their nose and to cough/sneeze into a tissue or their elbow.

Students and staff should wash their hands frequently throughout the day, including before and
after eating; after coughing or sneezing; after classes where they handle shared items, such as
outside recreation, art, or shop; and before and after using the restroom.

Students and staff should wash their hands for 20 seconds with soap, rubbing thoroughly after
application. Soap products marketed as “antimicrobial” are not necessary or recommended. Staff
should model and practice handwashing. For example, use bathroom time in lower grade levels as

an opportunity to reinforce healthy habits and monitor proper handwashing.

Students and staff should use fragrance-free hand sanitizer when handwashing is not practicable.
Sanitizer must be rubbed into hands until completely dry. Note: frequent handwashing is more
effective than the use of hand sanitizers. Ethyl alcohol-based hand sanitizers are preferred and
should be used when there is the potential of unsupervised use by children.

Isopropyl alcohol-based hand sanitizers are more toxic when ingested or absorbed into skin.

Do not use hand sanitizers that may contain methanol which can be hazardous when ingested or
absorbed. Children under age 9 should only use hand sanitizer under adult supervision. Call Poison
Control if consumed: 1-800-222-1222,

Consider portable handwashing stations throughout the school site and near classrooms to minimize
movement and congregating in bathrooms to the extent practicable.

Develop routines enabling students and staff to regularly wash their hands at staggered intervals.

Ensure adequate supplies to support healthy hygiene behaviors, including soap, tissues, no-touch
trashcans, face coverings, and hand sanitizers with at least 60 percent ethyl alcohol for staff and
children who can safely use hand sanitizer.

During school announcements, reminders regarding healthy hygiene practices will be reinforced
school-wide.



CLEANING AND DISINFECTION

The section below provides recommendations for cleaning and disinfection. “Cleaning” involves water
and soap or a detergent, does not use disinfecting agents, and significantly decreases germs on surfaces
and decreases infectious risks. “Disinfection” kills germs on surfaces using specific agents (see below for
those approved for use). If a case has been identified, the spaces where the case spent a large
proportion of their time (e.g., classroom, or administrator’s office if an administrator) should be
disinfected. Frequent disinfection can pose a health risk to children and students due to the strong
chemicals often used and so is not recommended in the school setting unless a case has been identified.

Staff should clean frequently-touched surfaces at school and on school buses daily.

Buses / vans should be thoroughly cleaned daily and after transporting any individual who is exhibiting
symptoms of COVID-19. Drivers should be provided cleaning materials, including but not limited to
wipes and disposable gloves, to support cleaning of frequently touched surfaces during the day.

Frequently touched surfaces in the school include, but are not limited to:
Sink handles.
Shared tables, desks, or chairs.

If a school has morning and afternoon stable groups, the desks and tables are considered shared and
should be cleaned before the next group arrives.

Desks or chairs do not need daily cleaning if only used by one individual during the day.
Daor handles.
Shared technology and supplies.

If used, outdoor playgrounds/natural play areas only need routine maintenance. Make sure that
children wash or sanitize their hands before and after using these spaces. When hand hygiene is
emphasized, cleaning of outdoor structures play is not required between cohorts.

When choosing disinfection products after an in-school COVID-19 case has been identified (see “What to
do if there is a case of COVID-19 in a School”), use those approved for use against COVID-19 on the
Environmental Protection Agency (EPA)- approved list “N” and follow product instructions.

To reduce the risk of asthma and other health effects related to disinfection, programs should select
disinfectant products on list N with asthma-safer ingredients (hydrogen peroxide, citric acid or lactic
acid) as recommended by the US EPA Design for Environment program. Avoid products that contain
peroxyacetic (peracetic) acid, sodium hypochlorite (bleach) or quaternary ammonium compounds,
which can cause asthmatic attacks.



Follow label directions for appropriate dilution rates and contact times. Provide workers training on
the chemical hazards, manufacturer’s directions, Cal/OSHA requirements for safe use, and as
applicable and as required by the Healthy Schools Act.

Custodial staff and any other workers who clean and disinfect the school site must be equipped with
proper personal protective equipment, including gloves, eye protection, respiratory protection, and
other appropriate protective equipment as required by the product instructions. All products must
be kept out of the reach of children and stored in a space with restricted access.

Establish a cleaning schedule in order to avoid both under- and over-use of cleaning products.
Ensure safe and correct application of disinfectant and keep products away from students.

Ensure proper ventilation during cleaning and disinfecting. Introduce fresh outdoor air as much as
possible for example by opening windows where practicable. When disinfecting, air out the space
before students arrive; disinfection should be done when students are not present.

Take steps to ensure that all water systems and features (for example, drinking fountains and
decorative fountains) are safe to use after a prolonged facility shutdown to minimize the risk of
Legionnaires’ disease and other diseases associated with water.

COVID-19 TESTING FOR STAFF & STUDENTS

COVID-19 testing is an important issue for students, staff, parents, and other community members.
Golden Feather UESD works closely with the Butte County Health Department (BCPH), Butte Schools
Self-Funded Programs (BSSP), and other local health providers to provide students and staff with
opportunities to test for COVID-19,

If staff or students exhibit any COVID-19 symptoms while at school or have been exposed to
someone with COVID-19, testing will be provided in Chico or Oroville. Periodic asymptomatic
testing is offered every two months to any staff member at no charge.



What to doif there is a Confirmed or
Suspected Case of COVID-1%?in a School

What measures should be taken when a student, teacher or staff member has
symptoms, is a contact of someone infected, or is diagnosed with COVID-19%

Table 2. Actions fo take if there is a confirmed or suspected case of COVID-1?in a school

Student or staff with:

Action

Communication

withschool

community
COVID-19 symptoms Send home if af school. e No action
{e.g.. fever, cough, Recommend testing (If positive, see #3, if needed.

loss of taste or smell,
difficulty breathing}
Symptom screening:

per CDC Symotom of

COVID-19,

negative, see #4}.
School/classroom remain open.

Close contact (1)
with a confirmed
COVID-19 case.

Send home if at school.

Exclude from school for 10 days from last
expasure, per COPH guaranting
recommendations.

Recommend testing 5-7 days from last
exposure (but will not shorten 10-day
exclusion if negative).
School/classroom remain open.

Consider school
community
nofification of q
known
exposure. No
action needed
if exposure did
not happen in
school seting.

Confirmed COVID-
19 case infection.

Notify the LHD.

Exclude from schoolfor 10 days from
symptom onset date or, if asymptomatic,
for 10 days from specimen collection date.
identify school contacts (t). inform the LHD
of identified contocts. and exclude

Schoal
community
noftification of a
known case,
Nofification of
persons with




contacts {possibly the entire stable group
{11)) from school far 10 days after the last
date the case was present at school while
infectious.

Recommend testing asymptomatic
contacts 5-7 days from last exposure and
immediate testing of symptomatic
contacts (negative test results will nat
shorten 10-day exclusion).

Disinfection and cleaning of classroom
and primary spaces where case spent
significant time,

Schoolremains open.

potential
exposure if case
was presentin
school while
infectious

Symptomatic
person tests
negative ora
healthcare provider
has provided
documentation that
the symptoms are
typical of their
underlying chronic
condition.

May return to school after 24 hours have
passed without fever and symptoms have
started improving.

School/classroom remain open.

Consider school
community
notification if
prior awareness
of testing.

(1) A contact is defined as a person who is within é feet from a case for more

than 15 minutes cumulative within @ 24-hour period, regardless of face
caverings. In some schoolsituations, it may be difficult to determine whether
individuals have met this criterion and an entire stable group, classroom, or other
group may need o be considered exposed, particularly if people have spent
time together indoors.

(1}) See stable Group Guidance for definition of a stable group. Insome
situations, (e.g.. when seating charts are used, face covering is well adhered to,
and teachers or staff have observed students adequately throughout the day).
contact tracing and investigation may be able to determine more precisely
whether each stable group member has been exposed. In this situation, those
who were not close contacts could continue with in-person instruction,

CONFIRMED COVID-19 CASE

Although the LHD may know of a confirmed or probable case of COVID-19 in o
student or staff member before the school does, it is possible that the school
may be made oware of a case before the LHD via a parent or staff member
report.



The following are the interim COVID-12 case definitions from the Council of State
and Territorial Epidemiotogists’.

Confirmed case: Meets confirmatory laboratory evidence (defection of SARS-
CoV-2RNA in a clinical or autopsy specimen using a molecular amplification
test).

Prebable case: Meets clinical criteria AND epidemiologic linkage(}) with no
confirmatory lab testing performed for SARS-CoV-2; OR meets presumptive
laboratory evidence (detection of SARS-CoV-2 by antigen test in a respiratory
specimen}; OR meets vital records criteria with no confirmatory laboratory
evidence for SARS-CoV-2,

(1) Epidemiclogically-linked cases include persans with close contactwith a
confirmed or probable case of COVID-19 disease: OR o member of o risk stable
group as defined by public health authorities during an outbreak. This includes
persons with identifiable connections to each other such as sharing a defined
physical space e.g., in an office, facility section or gathering, indicating a higher
likelihood of linked spread of disease than sporadic communily incidence.

Local Health Department Aclions

1. Interview the case to identify the infectious period and whether case was
infections while at school; identify household and community close
contacts, particularly any close contacts at school,

2. It may be necessary to consider the entire class or members of the case’s
stable group exposed, as it can be challenging to determine who may
have had contact with the case within é feet for at least 156 cumulative
minutes in o 24-hour period. In some situations, case investigations may be
able to determine individual me mbers of a stable group are close
contacts, and allow those who are not identified as close contacts to
continue in-person instruction.

3. Notify the school COVID-19 coordinator or point person at the school thot
a case of COVID-19 in a student or staff member has been reported and
provide guidance to identify and generate a line list of close contacts at
the school.

4. Nohfy all close centacts at the schooland instruct them tfo follow CRPH

.2, (or tollow LHO orders, if relevant and/or

more shlngent)
5. Recommend that all ciose contacts be tested; symptomatic contacts
should be prioritized forimmediate testing, and asymptomatic contacts
should be recommended fo be tested 5-7 days from last exposure,
é. Contacts who test negative must still complete the required quarantine as

defined in the COPH guidance.

7. Contacts who test positive are required to isolate until ot least 10 days



have passed since symptom onset; and at least 24 hours have passed
since resolution of fever without the use of fever-reducing medications;
and other symptoms have improved. If asymptomatic, cases should be
isolated for 10 days after the specimen collection date of their positive
test.

8. Invesfigate COVID-19 casesin schocl students and staff to determine ifin-
school transmission fikely occurred and whether ony school-related factors
could have contributed fo risk of infection. Assist schools o update
protocols as needed to prevent additional cases.

School Actions

1. Schools must adhere to required reporiing requirements and notify, as
indicated, the LHD of any newly reported case of COVID-19 in a student
or staff member if the LHD has not yet contacted them obout the case.

2. If the case is present at schoolat the time the schoolis notified, the case
must go home and be excluded from school for at leasf 10 days from
symptom onset date or, if asymptematic, 10 days from the date the
specimen was collected for the positive test.

3. 8end a nofice, developedin collaboration with the LHD, to parents and
staff to inform them that a case of COVID-19 in a student or staff member
has been reported and that the school will work with the LHD to notify
exposed people. (see sample notification #1 in Appendix 2.

4, Arrange for cleaning and disinfection of the classroom and primary
spaces where case spent significant time (see Cleaning ond Disinfection
above forrecommendations). This does not need to be done until
students and staff in the area have left for the day.

5. Implement online/distance learning for student cases if they are well
enough to parficipate.

School closure determinations should be made in consulfation with the LHO
according to the section "School Closure Determinations.” A school with
confirmed cases and even a smoll cluster of COVID-19 cases can remain open
forin-person education as long as contact tracing identifies all school contacts
for exciusion and testing in a fimely manner, any small clusteris invesfigated and
controlled rapidly, and the LHO agrees that the school can remain open.

MEASURES FOR WHEN A CLUSTER OR OUTBREAK IS
BEING INVESTIGATED AT A SCHOOL

When either a school or LHD is aware that an guibreak may be underway, the
LHD should investigate, in collaboration with the school, to determine whether



these cases had a common exposure af school (e.g.. a common class or staff
member, bus ride, or ather common exposures outside of school).

CDPH defines a school gutbragk as 3 or more confirmed or probable cases of
staff or students occurring within a 14-day period who are epidemiologicalty-
linked in the school, are from different households and are not contacts of each
otherin any other investigofion cases (e.g., transmission likely occurredin the
school setting).

The objectives of a school outbreak investigotion are to identiify and isolate oll
cases and to idenfify, quaranfine, and test contacts to prevent further
transmission of COVID-19 af the school. In addition, the investigation will
attempt to ascertainwhether the cases had a common exposure at school
{e.g.. a common class or teacher, bus ride, or cther common exposuresin the
schaolselting). The investigation may also reveal comman exposures outside of
the school setting.

Asnoted above, an outbreak investigation is also on oppartunity fo understand
the circumstances that may have allowed for transmissionin the school setting.
it is recommended that investigafions determine whether there is adherence to
key mitigction strategies to prevent school fransmission. If gaps are identified,
schools should take steps to strengthen strategies to prevent future outbreaks.

Local Health Department Actions

1. Review interviews (orre-interview as needed) of clustered cases to
identify common exposures and determine whether the cluster suggests
an outbreak with fransmission at the school. If dofa suggest an outbreak,
then notify the school about starting an investigation.

2. Provide the school with guidance on idenfifying and creafing afine list of
allschool cases and contacts, including iliness onset date, symptoms,
date tested, test results, etc. (see somple data collection nofification in
Appendix 2).

3. Consult with CDPH as needed for technical assistance, testing, and other
resources.

4, Form an outbreak investigation team with a lead investigator and
including one or more school staff members fo assist with the investigation,

5. Identify all potential exposures and close contacts and implement testing
of contacts, prioritizing symptomatic contacts for testing.

6. Testing may be recommended for those who were not identified as close
contacis but could potentially have been exposed; the fastest pathway
to get test results rapidly should be used.

7. Alisymptomatic contacts should be considered probable cases and be



interviewed to identify prioritized close contacts and exposures while
owaiting their test resulfs.

8. Implement isolation of all cases and symptomatic contacts and
quarantine of all asymptomatic contacts of confirmed and probable
cases.

9. Investigate to determine if in-school transmission likely occurred and
whether any schookrelated factors could have contributed fo risk of
transmission. Assist schools fo update and strengthen protocols as needed
to prevent additional cases.

10. Determine, in collaboration with the school, whether the schoo! meets
closure cnteria. See School Closure Deferminafions (page 34).

11. Determine, in coliaboration with the school, when the school should be
closed far 14 days even if the conditions outlined in School Closure
Determinations below have not been reached. This may be when: 1) the
investigation shows that cases or symptomatic students or staff members
confinue te be identified and school-based transmission of SARS-CoVv2is
likely ongoing despite implementation of prevention and control
measures; or 2) other local epidemiologic dota support schaol closure.

School Actions

1. Noftify parents/guardians and scheol staff of a cluster/outbreak
investigation related to the schooland encourage them to follow public
health recommendaticns [see somple notification #2 in Appendix 3}.

2. Identify, os part of the CSP, one or more school staff member whe can
liaise with the LHD regarding the cluster/outbreak investigation by
confirming which classes and stable groups included confirmed coses or
symptomatic students and staff members, and if recent events or
gatherings involved any cases or symptomatic persons.

3. Identify absenteeism among those in affected classes or stable groups,
and coordinate with the LHD o contact these absentees to screen for
symptoms of COVID-19 if they were exposed to a case during the cases
infectious period.

4. Coordinate with the LHD to share a line list of cases and contacts with
dates present at ar absent from school.

5. Arrange for cleaning and disinfection of classrooms or other areas where
cases or symptomatic students or stoff members spend significant fime.

6. Coordinate with the LHD on nofifications to the school community,
including specific notifications of stable groups or classrecomsregarding
their exclusion status and instructions.

7. Coordinate with the LHD on whether and when the school should be



closed and reopened.

8. Nofify the school community if the schoolis to be closed for 14 days due
to widespread and/or ongoing fransmission of SARS-CoV2 at the school or
in the general community, and repeat recommendations for prevention
and control measures {see sample notification #3 in Appendix 2).

9. Implement online/distance teaching and learning during school closure.

10. Arrange for cleaning and disinfection of entire school before reopening in
the case of closure.

School Closure Determinations

What are the criteriafor closing a school to in-personlearning?

Individual school closure, in which all studenis and staff are not on campus, is
recommended based on the number of cases and stable groups impacted,
which suggest that active in-school transmission is occurring. Closure should be
dane in consutiation with the LHO. Situations that may indicate the need for
school closure:

s Within @ 14-day period, an guibreal has occurred in 25% or more stable
groups in the school,

* Within g 14-day period, at least three outbreaks have occurredin the
school AND more than 5% of the school population is infected.

¢ The LHO may also determine schocel closure is warranted for otherreasons,
including results from public health investigation or other local
epidemiclogical data,

Length of closure: 14 days, or according to a decision made in consultation with
the LHO.

The State Safe Schoals for Al Technical Assistance teams (TA teams), comprised
of experts across multiple state agencies, will be available to assist schools with
disease invesfigation for those with outbreaks that cannot find resources to
investigate the outbreaks.The TA teams will also be available to help schools
that close in order to identify and address any remediable safetyissues.

If a schoolis closed, when may it reopen?
Schools may fypically reopen after 14 days and if the foliowing have occurred:

¢ Cleaning and disinfection
¢ Public health investigation
o Consultation with the LHD



2020-2021
Initial Proposal
from the
California School Employees Association and its Golden Feather Chapter #400 (CSEA)
to the

Golden Feather Union School District

1. Article 7. CSEA wishes to negotiate a fair and equitable salary increase
2. Article 17: CSEA wishes to negotiate an increase to the benefit cap
3. Article 20.2: CSEA wishes to update this article in order to be able to negotiate salary,

benefits and two articles each reopener year and negotiate every article in the contract
with a new three-year term agreement.



